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About College of Marin
College of Marin is located on two campuses—Kentfield and 
Novato—in Marin County, just north of San Francisco, where 
dedicated parks, beaches, and open space abound. The 
college takes pride in its faculty, staff, and commitment to 
respond to community needs by offering student centered 
programs and services in a supportive, innovative, learning 
environment.

Human Resources
835 College Ave.
Kentfield, CA 94904
Phone: 415.485.9340
Fax: 415.485.0135
http://jobs.marin.edu

We welcome you to explore the employment opportunities at 
College of Marin, where we provide competitive compensation 
packages, comprehensive benefit plans, and opportunities for 
professional development.

For full job postings and online applications, visit us at 
http://jobs.marin.edu



ACE Fellows Program®

6% 
8% 
3% 

We are facing an  
unprecedented time  
of leadership change 
in America’s higher  
education institutions.

The ACE Fellows  
Program seeks to  
develop the leadership 
capacity of advancing 
leaders from all areas 
of institutional life.  
www.acenet.edu/programs/fellows 
(202) 939-9420
fellows@acenet.edu

BE PART 
OF THE 
CHANGE.

Asian 
Americans 
represent:

1%   

of College  
Students.

of College 
Faculty. 

of College  
Administrators.

of College and  
University   
Presidents.

But less than



ConneC ting Communit y Colleges  
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By the year 2050, the Asian American and Paci�c Islander (AAPI) population 
in the United States is expected to more than double, according to the 
U.S. Census Bureau. Recent reports indicate that more AAPI students 
are experiencing di�culties attaining academic success in colleges and 
universities than in the past.

Asian Americans and Paci�c Islanders in Higher Education: Research and Perspectives 
on Identity, Leadership, and Success presents a compilation of statistical reports, 
research �ndings, and experiential accounts that counters the lack of information 
about this population. Although the community of AAPI students and 
professionals in higher education is relatively small, it is signi�cant and diverse. 
The model minority stereotype has cloaked the very real struggles and challenges 
this population faces on college and university campuses. It has resulted in AAPIs 
being largely invisible or excluded from conversations, research, and policies 
related to diversity and equity in higher education.  

The authors, who represent a wide range of institutional experiences 
throughout the United States, probe deeply and challenge current perceptions, 
even among those within the group. Through the authors’ research and 
narratives, the book gives voice and visibility to AAPI students and student 
a�airs professionals. Some chapters are written in the context of racial history, 
power, and hierarchy in society and campuses consistent with Critical Race 
Theory and race formation scholarship.

Policy makers and responsible campuses must prepare themselves to 
address the underrepresentation and projected growth of AAPIs as a group 
and for speci�c AAPI subgroups in higher education. This essential book 
will help faculty, administrators, and educational policy makers who seek to 
advance learning outcomes for students of all ethnicities and strengthen the 
position of AAPI student a�airs professionals. Such action will invigorate the 
e�ectiveness and success of colleges and universities that aspire to achieve 
true diversity and inclusion.

NEW BOOK ANNOUNCEMENT

Asian Americans and Pacific Islanders 
in Higher Education
Research and Perspectives on Identity,  
Leadership, and Success
Doris Ching and Ame�l Agbayani, Editors 
Foreword by Bob H. Suzuki

Hardcover 400 pages ISBN 978-0-931654-60-2
List Price: $39.95 NASPA Member Price: $34.95

NASPA–Student Affairs Administrators in Higher Education
111 K Street, NE,10th Floor, Washington, DC 20002

Phone: 301-638-1749 Fax: 202-898-5737
E-mail: naspa@tasco1.com Website: http://bookstore.naspa.org

“The book �lls a signi�cant gap in our knowledge 
and understanding of Asian Americans and Paci�c 
Islanders. It showcases not just the strengths but also 
the vulnerabilities of a fast-growing and signi�cant 
segment of our society.” 

—A. Gabriel  Esteban, president, Seton Hall University

“Policy makers and community leaders as well as 
students, academic and student a�airs administrators, 
faculty, and sta� will �nd value in this book. The 
chapters present historical and current information on 
the status, aspirations, and emerging issues facing our 
campuses and Asian American and Paci�c Islanders in 
higher education.”

—Frank Chong, president, Santa Rosa Junior College



In 2011, 32 California public agencies saved a cumulative total of $51.7 million with
the Keenan Supplemental Employee Retirement Program (SERP).  Over 300 agencies
have implemented a SERP with Keenan since 1984.

That’s proven performance ... for you and your employees.  Advantages of the SERP
include:

Workforce Revitalization 

“We’re up to 139 early retirements ... that’s how many young peoples’ jobs will be saved with
this Keenan plan.” – Marc Houle, President, Poway Federation of Teachers

One-on-one Peer Counselors

“They were able to put a personal face on a product.” – Vince Brown, Vice President,
Human Resources, San Joaquin Delta Community College District

It’s a Win-Win Keenan Solution.

Innovative Solutions.  Enduring Principles.

For more information, please visit
www.keenan.com/schools/solutions-kfs_serp.asp

2355 Crenshaw Blvd., Suite 200
Torrance, CA 90501
License #0451271

Looking for a Budget Solution?

Why your district should consider a SERP from Keenan:
It’s Flexible.  It’s Easy to Implement.  It’s Easy to Manage.



Proudly Sponsor the
2012 APAHE  

Annual Conference
“Transforming and Leading”

CSEA salutes your efforts to enhance &  
promote educational & recruitment opportunities 

for Asian Pacific American students

Allan D. Clark
Association President

Dave Low 
Executive Director

The Members of  
California School Employees Association




